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Abstract

Health behaviors of the individuals are related to health status. Thus, unhealthy behaviors
may lead to chronic illness, which is costly to both the individuals and organization. The purposes
of this present study were to examine health risks to chronic illness and health behaviors
among staff of Phrapokklao Nursing College, Chanthaburi. The participants were 110 staff,
including 56 instructors, and 54 supportive personnel. The instrument of the study was composed
of a questionnaire assessing health risks factors of chronic illness, ability to perform health
hehaviors and actual health behavior performance; and Thai Mental Health Indicator Version
2007 (TMHI-55). The reliability coefficients of the questionnaire was .89, and TMHI-55 was .90.
Data were analyzed by percentage, mean, and standard deviation.

The results were as follows:

1. Approximately, 78.2% of the participants in this study were female with an average
age of 41.5 years (SD + 9.5).

2. For health risks to chronic illness, il was revealed that about 45.5% of the participants
were overweight. Among these overweight personnel, the most of overweight instructors
were pre-obese, while most of the overweight supportive personnel were ohese grade 1.
In addition. it was also found that about 23.6% of these staff had abdominal obesity. About
one-third of the staff in this nursing college had blood tested in the previous year. It was

revealed that 62.5% of these staff had high levels of cholesterol, 12.9% of them had high levels

of triglyceride, and 26.2% of them had high levels of fasting blood sugar.
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mental health scores below a normal level.

risks of chronic illness.
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3. Concerning health behaviors, it was found that these staff had abilities to manage
their health for all 9 dimensions at good and excellent levels. The health behaviors performing
in an excellent level were safety management and hygiene care, while the score of exercise
management were lowest, followed by nutrition management. For exercise activity, 60.0%
of the staff performed lesser than the standard of regular exercise. Regarding mental health,

most staff had mental health scores at a normal level. However, about 15.0% of them had

The results of this study indicated that the staff of Phrapokklao Nursing College, Chanthaburi
had health risks to chronic illness. Therefore, they should be aware and participate in health
promotion activities. In addition, the nursing college also should promote healthy life style.

such as managing exercise activity 3 times/week and encouraging healthy food to reduce

Keywords : Chronic illness, Health behaviors, Staff
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