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- OKRs (Objectives & Key Results) ﬁ’ﬂuﬁagnﬁmﬂﬁﬁ Intel uay Google
- PrvIeTiwia3ees OKRs Wisthunltlugsis

wuuEns : 1519zlunedums (Moonshot Thinking)
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OKRs uunu KPIs (Key Performance Indicators) liviiali w38 anunsnld

541 OKRs W dluesdns (Your OKRs Journey)

tumauil o An OKRs Development Plan

Funoudl o The Creating Blocks of OKRs { VMS-Vision Mission & Strategy)
Tumgul o A Developing Effective OKRs

'ﬁ‘uﬂauﬁ & The Process to Set OKRs

'i:f'unauﬁ & OKRs wazn1snuynusaiiu (Performance Feedback & Review)
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M3 OKRs wunldluesdng (Your OKRs Journey) (dia)

- fpE 1 OKRs waesrAugiiv/eadns feau uasseAuysaa

_ msifenloauardnang OKRs Wesns

- OKRs Scoring (MsAzWUY OKRs)

- Performance Review and Linking to Incentive Compensation

(New PM 11'u Adobe Check-in  Microsoft Feedback Review @)

- Managing moX with OKRs
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trzpniiming “Strategic Management Workshap- Haas School of Business,
LC Barkaley(2008)
ANINTURERY et Tasanl enuinganiduammsAnunznmedin
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pafinllad {imenny Market Plus

Blogger & www.facehook.com/groups/dntthailand
v funerrsimendngns MBA wrn.ufin

o MBA ME, Smart Manager L#1uAiems

Doctor of Management, Major Business Management, Suan Dusit University
Certificated English for "Academic and Research Communication”
ar ICTE, The University of Queensland, Australia (2006)
Maszter of Education (Educational Evaluation & Measurement)
Chulalongkorn University
Bachelor of Education (Mathematics), Srinakarinwirot Universifty
{Pathumwan Campus)

Certificate of Participation on Educational Seminar Organized by Akita Prefectural

Board of Education, Japan. {March 5, 2018)
Certificate of Participation on The 1 TPQI Assessor's Day 2017 at Bangkok

Certificated Program on “Leadership Training for Transformative Education”
held on April 2-4,2011 at Saint John's University of Thailand

Visitation Program on "Business Trip in USA." (2010)

Visitation Program on "The Educational System in Taiwan” (2009)

Visitation Study on "Business and Culture of China" in Beijing (2005)
Visitation Program on "Online Learning Asia 2002° ot S'pore

Visitation Program on “The New Economy® at S'pore (2000)

Delegated on *the 8th World Congress of HRM® at Paris, France (2000)
Visitation Pregram on "A New Business & HR Concept” at S'pore (1995)
Certificated Program on "The World Congress of HRM 96" held at HK




