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e e o Building winning-culturés’

Workplace relationships drive productivity

We work with leaders and sales people

to maximize their potential. Based on our
model of potential, we focus on the
development of three areas: capability,
energy, and possibility, to ensure people
are invested in the organization. We
provide insight into people and their

 Capability - Energy - Possibility

“Focused attention on all three ensures .
potential transforms to results”

i
i
i

» Enhancing Leadership Effectiveness

and Work Relationships.

o Distributor for Consulting

Psychologists Press for MBTI, FIRO,
Strong.

Working to improve the effectiveness

of Leaders in the workplace.

Working with organizations to facilitate
harmony and effective work relationship
whether they be personal effectiveness,
one to one relationships, or team
relationships.

e Use diagnostic tools and interventions

for team building, working relationships,
conflict management, and organizational
effectiveness.

4 The Myers- Briggs Indicator® (MBTi®)
47 instrument is a highly versatile tool
Mbti. that has helped millions of people
around the world gain a deep understanding
of themselves and how they interact with
others.

The MBTI® instrument can provide greater
self awareness and reliable insights that
assist in understanding others and the
complexities of that which are an individual's
personality. This knowledge and insight is
invaluabie for ongoing leadership and
development and retention efforts.

/o, The Fundamental Interpersonal
=" Relations Orientation™ (FIRO®)
FITO. instruments help people understand
their interpersonal needs and how those

needs influence their communication style
and behavior — and in the process improve
their personal relationships and professional
performance. These tools have helped
individuals, teams, and organizations around
the world grow and succeed by serving as a
catalyst for positive behavioral change.The
fundamental areas are :

» How you tend to behave toward others

» How you want others to behave toward

you




